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PRESIDENT'S MESSAGE
As we spend the last few weeks of the 2021-2022
school year pushing full steam ahead with continued
efforts of support to both students and staff we are
reminded to finish strong. Although easily tempted
to coast through the next few weeks, leadership
intuition reminds us how important it is to continue
with stability, patience and vigor. ?Starting strong is
good. Finishing strong is epic.?? Robin Sharma.
What a great reminder of the importance of
finishing strong for both students and staff.
Your role as an educator has been a bit more
challenging the past few years and the end of the
year is no exception. These most recent past few
years have significantly changed the view of our
professions, our campuses and ultimately our
individual classrooms.

is that you are the driving force turning the soil,
breaking new ground to redefine and reinvent your
profession.
Each day, YOU are tipping the world on edge with
your solution based answers. YOU continue to
accept that challenge to stand up and lead. No
matter the latest crisis, turmoil, or change. YOU are
the change agent for success in service to your
students, families, community members and
profession.
It may be commonplace to start the countdown
clock and commemorate the nearing completion of
the school year, but I challenge you to celebrate the
now, honor the moment, be present with your staff,
students and community and continue to finish
strong!

Special educators have always focused on academic
needs while balancing the need for intentional
relationships, supportive services and
emotional/behavioral stability. Special educators
are on the frontline as we strive to plant the seeds of
a healthy learning environment. In the last few
years, it may perhaps seem a bit heavier or more
burdensome, yet special educators continue to excel
in the profession, to remain hopeful no matter how
misplaced, awkward or impossible it sometimes
seems.
By Dr. Ashley Krause,

Although it might be easy to become disheartened
or defeated, the light of hope continues to shine
through you. The beauty behind such circumstances

MO-CASE President
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EXECUTIVE DIRECTOR UPDATE

Do you ever get a song st uck in your head? The Cool
and t he Gang song, ?Celebrat e?has been st uck in my
head for t he past week. I will help you remember t he
words, ?Celebrat e good t imes, come on! It 's a
celebrat ion! Celebrat e good t imes, come on! (Let 's
celebrat e) Come on and celebrat e, good t imes,
t onight (Celebrat e good t imes, come on!)?. It seems I
can?t open my mailbox, email, or social media
wit hout seeing celebrat ions. Graduat ions, weddings,
new jobs, and ret irement s! I truly believe we all need
to take time to celebrate, reflect and think forward.
Later in this newsletter, you will see some of our
members who are celebrating retirement. It is our
hope that they will stay connected with MO-CASE.
With their retirements come new people in new
positions. As we all know, being hired in a new
position is exciting as well as feeling a bit uneasy
about what is to come. To help that transition, it is
always comforting to know there is support,
knowledge, and advice from those who have been
there before. Please reach out to these people in new
special education administration positions and let
them know about CEC and MO-CASE. As you know,
the community of support, advocacy, and professional
development is so beneficial to a new administrator.

needs. Our board has worked tirelessly this year as
we have gone back in person for two conferences and
board meetings. We have also kept some of our new
skills and events of committee meetings and business
meetings in Zoom and Legal Update Webinars. We
want to say a huge ?Thank you!?to Dr. Vicki
McNamara for her 6 years of service as
President-elect, President, Past-President, and
additional years as a Board member!!

-Gayle Willey, Execut ive
Direct or

MO-CASE has a lot to celebrate too! We have two
newly elected officers for our Board of Directors.
Jeanne Rothermel, Secretary, and Liz Smith,
President-Elect. As our new board begins July 1st we
celebrate the hard work of our current board under
some of the most unprecedented times. MO-CASE
continues to advocate for, plan and support special
education administrators to ensure children with
disabilities have the best programming to meet their
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ADVOCACY UPDATE
3r d An n u al M O-CASE Legislat ive
Tr ain in g an d Advocacy Day
The legislative session this spring has been very
active with bills filed that either directly or
indirectly impact on special education. The
MO-CASE Legislative Committee has been
working diligently throughout this session on
behalf of our membership advocating for special
education programs in Missouri. There have
been three specific events held to involve our
membership in this advocacy process this spring.
These include a legislative webinar, the
legislative training, and Advocacy Day.
We want to give Susan Goldhammer with MSBA
(Missouri School Boards Association) and a huge
Thank You for partnering with MO-CASE to
provide our legislative webinar. This webinar
session was exceptional and helped to inform
attendees of the current legislative action
related to bills submitted this session.
Our third annual Advocacy Day was held on
Tuesday, March 29 with a focused writing
campaign regarding special education bills
impacting students with disabilities in Missouri.
The MO-CASE Legislative Training was held the
same day as the advocacy writing campaign. This
was a virtual event open to the MO-CASE
Membership and was provided at no cost to the
participants . We were very fortunate to have
Phyllis Wolfram, CASE Executive Director, kick
us off with a discussion of the current federal
special education landscape. Scott Kimble,
Director of Legislative Advocacy, at the Missouri
Council of School Administrators (MCSA), then
discussed the Missouri Legislative Session with
the participants in detail. We would also like to
give each of these experts a shout out. Their
contributions to this event were phenomenal
and created a fantastic learning opportunity.
Legislative Committee Co-Chair Carrie Turner,

developed a legislative Padlet with extensive
information on how to find and follow a bill, how
to find and listen to hearings in both the Senate
and the House, and how to provide both written
and in-person testimony on bills. She led an
activity with the participants regarding HB2011
(IEP consent). Co-Chair Travena Hostetler then
took the participants through the steps of
writing a letter to legislators regarding HB2011
through the CASE Action Center. At that time,
participants were asked to send their letter to
their representative. It was an incredibly strong
training for the participants who attended with a
lot of dialog and great information.
The work of this committee is so important to
our work as leaders in special education. This
takes the committee, as well as each and

every special educator to work on advocacy
to support our students with disabilities. We
encourage you to get involved in this work.
Attend the training opportunities provided
and truly advocate for the best possible
policy for our students.
Next year, we will hold our 4th Annual
MO-CASE Advocacy Day and Legislative
Training during the legislative session (spring
semester). In addition, We plan to have a
session at the MO-CASE Fall Conference on
how to follow bills during the legislative
session. Please look for this session at the
conference! Submitted by:

Dr. Karla Arnold, Director of Innovation and
Learning, MO-CASE
Carrie Turner, Senior Improvement
Consultant, Special Education, Kansas
City-Regional Professional Development
Center
Dr. Travena Hostetler, Partner District
Director, Brentwood, Special School
District, St. Loui s

PAGE 3

ADVOCACY UPDATE
2022 Missouri Legislat ive Session
The 2022 legislative session has been a whirlwind regarding education bills that have been filed. As the
session nears an end, there has been a strong focus on bills regarding charter funding, virtual instruction
expansion, open enrollment, and parents?bill of rights, to name a few. The legislative session opened on
January 5 and will close on May 13.
The focus of MO-CASE throughout the session has been predominantly on two bills filed by Representative
Travis Smith: HB2010 and HB2011. HB2010 is known as the burden of proof bill. Currently, the burden of
proof in a due process falls on the filing party ? district or parent. HB2010 places the burden of proof on
school districts in due process hearings for children with disabilities. Prior to the Schaffer v Weast 2005
Supreme Court case decision, the burden of proof in a due process wasalways the school district. However,
Schaffer v Weast shifted the burden of proof to the party seeking relief by filing the due process. In this court
case, one of the items the parents requested the Supreme Court decide was that states could, if they chose,
establish a rule that always placed the burden on the school district. The Court refused to decide this issue.
However, there was a dissenting opinion that would have left the allocation of the burden of proof entirely
up to the individual states. As a result, some states have chosen to pass statutes or administrative rules
reallocating the burden of proof back to the district. HB2010 is an example of this.
Currently, HB2010 was one of 15 amendments added to Omnibus Education HB1750. It passed out of the
House and was referred to the Senate Education Committee in late March. A public hearing in this
committee was held on 4/19/22. MO-CASE used the CASE alert system to send an email to our
membership requesting everyone contact their senators to vote against this bill. Additionally, HB2010 was
placed on the Informal Perfection Calendar in the House on 4/4/2022.
HB2011 is known as the parent consent bill. It establishes written parental consent requirements for IEPs.
First, the amended version of this bill requires written parental consent to be obtained and maintained for
initial placement, annual placement, placement change, removal of service or services, or reduction of
service minutes by more than 25% in the IEP of a child with disabilities prior to such placement, removal, or
reduction. Second, if an agreement is not reached on the child?s IEP as a whole, but agreement is reached on
certain IEP services or interim placement, the child?s new IEP will be implemented in the areas of agreement
and the child?s last agreed-upon IEP will remain in effect in the areas of disagreement until the
disagreement is resolved. Third, parents have the right to visit any program or classroom proposed for their
child before consenting to the IEP changes if the child is identified as eligible for special education services.
Fourth, DESE will adopt a parent consent form by which agreed to IEP areas and disagreed IEP areas will be
located.

-Dr. Karla Arnold,
Direct or of Learning & Innovat ion
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SPOTLIGHT ARTICLE
MO-CASE Professional Learning Opport unit ies
By
Dr. Jennifer Beut el and Dr. Karla Arnold
MO-CASE is dedicated to providing ongoing support to
meet our membership's informational and educational
needs. The Professional Development Committee has
focused its efforts on meeting the outcomes outlined in the
MO-CASE Strategic Plan 2020-2022, specifically, Goal 4
related to meeting the informational and educational needs
of our membership. Activities designed to provide
high-quality professional development opportunities for
members (objective 2) and to collaborate with other
organizations to provide education opportunities
(objective 3) were held throughout the school year.
This past year, we were happy to have continued our legal
webinar updates provided by our esteemed special
education lawyers across the state. In November, Betsey
Helfrich presented, ?IEP Recordings: What you Really Need
to Know about the New Law.? Shellie Guin and Ryan Fry
followed up with a presentation on ?Low-Risk Words and
Phrases for IEP Team Members.? January?s sessions
included ?Manifestation Determinations: Lessons for
Compliance: A Discussion on Tips from Case Law and Due
Process Decisions on How to Conduct Legally Compliant
Manifestation Determination,?presented by Michelle Basi;
?FAPE: What Courts Say and What Courts Do,?presented
by John Brink; and ?A Look at Legislation Pending in
Missouri,?presented by James Thomeczek. Finally, Susan
Goldammer presented a current legislative webinar update
in March to prepare our membership for our Legislative
Training and Advocacy Day writing campaign.

Brink Law Firm kicked the conference off with their Annual
Spring Law Seminar. The focus of the Collaborative
Conference, as always, was evidence-based practices. Dr.
Erica Lembke and Dr. Matt Burns were guest speakers,
providing practical and effective strategies in reading and
math. Additionally, incredible sessions regarding
evidence-based practices were presented at the
conference.
What will the upcoming school year bring in terms of
professional learning for our membership? We will
continue the legal/legislative webinar updates and plan to
add a webinar series on specially designed instruction.
John O?Connor, author of Great Instruction Great
Achievement for Students with Disabilities: A Road Map
for Special Education Administrators, will be the keynote
speaker for the 45th MO-CASE Annual Special Education
Administrators Fall Conference, September 27-29, 2022.
An additional strand regarding specially designed
instruction will be included in the agenda for the
conference. Additionally, this will be the 50t h year
anniversary of MO-CASE, so be prepared for a celebration
with fun activities! Finally, the 7th Annual Collaborative
Conference will be held March 7-9, 2023, with its
continued focus on evidence-based practices to include
specially designed instruction.

The MO-CASE 44th Annual Special Education
Administrators Fall Conference was the first opportunity
for special education administrators across the state to
meet in person since the onset of the COVID-19 pandemic.
It included the Sunday Law Conference as well as one and
one-half days of high-quality professional development
opportunities for our members. Keynote speakers were Dr.
Ben Springer and Dr. Adam Saenz.
The 6th Annual Collaborative Conference was a
collaboration between MO-CASE, MO-CEC, Missouri
Association of School Psychologists (MASP), and the
Thompson Center. MO-CASE and the Thomeczek and
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NEW DIRECTOR UPDATES
FREE RESOURCES! FREE PROFESSIONAL
DEVELOPMENT!!

of the page. There you will find a brief mentor
description and a link that will take you to the
registration form. Thank you!

As new leaders in the special education field, it is
extremely important to continue to stay on top of
compliance issues, data issues and best practices
to move your respective school districts in a
direction that results in positive outcomes for your
students with disabilities.
The MO Department of Elementary and Secondary
Education (DESE) has been hard at work creating
webinars, rubrics, FAQ?s and other totally free
resources that leaders in special education can
use as professional development tools with their
staff. I highly recommend the most recent
webinar on Observations! Anyone can access
these resources by following this link:
https://dese.mo.gov/special-education/
effective-practices/special-education-directors
DESE is also providing an opportunity for special
education leaders from around the state to
participate in a bi-monthly zoom meeting where
various topics are explored in depth. The second
zoom session of the month is intended to be a
?from the field?question and answer session. You
can access the link to those bi-monthly sessions at
the same link shared above.

We all n eed a lit t le h elp f r om ou r f r ien ds!
MO-CASE is actively seeking special education
leaders to mentor new leaders in this field.

One additional terrific resource new Special
Education Directors should become acquainted with
is their local LASE group (Local Administrators of
Special Education) in their area. This is a group of
professionals doing the same job, dealing with the
same situations and the same challenges who meet
at various times of the year to collaborate and share
ideas, thoughts and, yes, sometimes even
frustrations. Becoming connected with your area
LASE organization gives you an automatic support
group. To find out the closest group in your areas,
click on the membership tab on the MO-CASE
website https://www.mo-case.org/LASE
Congratulations on your new position! MO-CASE
will be planning some additional activities for new
Directors throughout the year. If you are interested
in these activities or need assistance with any of the
things listed above, please contact me at
jrothermel@edplus.org and I will be happy to help
you in any way I can. Have a terrific school year.

A mentor in the workplace is someone willing to
share their knowledge, skill and expertise to give
help and advice to someone less-experienced or
new to the same role or position.
If you have an interest in sharing your
knowledge, skill and expertise in this way, please
follow this link https://www.mo-case.org/AMP to
the Administrator Mentoring Program page of
the MO-CASE website and scroll to the bottom
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MO-CASE STRATEGIC PLAN
The MO-CASE Strategic Plan was voted on at the Board of Directors meeting in December.
The updated plan will be in effect from 2020-2022. We look forward to revisiting the plan
each Board meeting as a guide to work towards progress on our goals.

-Marlena Walley, President Elect

M O-CASE St r at egic Plan 2020-2022
The primary purposes of this organization shall be:
-

Promote professional leadership among special educators.
Promote the study of issues common to its members.
Communicate information that assists in the development of improved services for exceptional children
in Missouri.
Participate actively in the improvement of special education programs in Missouri.

Goal 1: L ead er sh i p
Uph old an d dir ect t h e f u t u r e of special edu cat ion in t h e st at e an d n at ion
Object ive 1: Recruit and retain highly qualified special education administrators to the profession
Object ive 2: Increase member participation in MO-CASE activities
Object ive 3 Special education reform

Goal 2: A d v o cacy
Im pact local, st at e an d f eder al policies t h r ou gh advocacy ef f or t s
Object ive 1: Identify and inform members about key policy issues that affect special education

Goal 3: Su p p o r t
Expan d f or m at s f or pr of ession al lear n in g
Object ive 1: Connect special education administrators in meaningful mentoring relationships through
LASE groups
Object ive 2: Distribute relevant information and resources to the membership

Goal 4: Ed u cat i o n
Pr ovide on goin g su ppor t t o m eet t h e in f or m at ion al an d edu cat ion al n eeds
Object ive 1: Implement an annual plan outlining needs identified by MO-CASE members related to
professional development
Object ive 2: Provide high quality professional development opportunities for members
Object ive 3: Collaborate with other organizations to provide educational opportunities for special
education administrators through yearly contact
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LASE SPOTLIGHT
Congratulations to our fellow LASE colleagues
across the state who are retiring! We wish you all
the best! May you enjoy all the new opportunities
and time to do the things that bring you joy!
-

Brenda Clayton, St. Elizabeth
Barb Dowler, Doniphan R-1
Dawn Eaton, North St Francois County
Missie Evert, Union
Teresa Green, St. Genevieve County R-II
Laurie Hoehn, Clopton
Charlotte Miller, Montgomery County R-II
Angela Peters, Monroe City
Kim Short, Holcomb
Mara Wilkerson, Miller County R-III

For information on a regional LASE group in your
area, please check out the LASE tab from the
MO-CASE website - www.mo-case.org, or feel free
to contact, Kinsey Cissna at
cissnak@palmyra.k12.mo.us.
Submitted by Kinsey Cissna, LASE
Coordinator, MO-CASE Board of
Directors
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UP COMING EVENTS
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MO-CASE 20 22
AWARDS AND SCHOLARSHIPS
ADDITIONAL
INFORMATION
Nominat ions are now being accept ed unt il June
30t h, 2022 for t he 2022 MO-CASE Awards!
The award winners will be recognized at t he 45t h
Annual MO-CASE Special Educat ion Administ rat ors?
Conference General Session, Monday, Sept ember 26,
2022, Margarit aville Lake Resort , Lake of t he Ozarks,
Missouri.
MO-CASE DISTINGUISHED SERVICE AWARD
The Distinguished Service Award is the highest honor
awarded by MO-CASE. It is presented only to those
individuals whose contributions to the field of special
education are truly outstanding and longstanding. To be
eligible, candidates must have at least 20 years of service
in the field of special education and must have provided
outstanding contributions to the profession, often in
more than one area (teaching, administration, research,
publishing, community service, etc.). It is expected that
the recipient of this award will be a member of CASE and
MO-CASE and be active on the national level. Because
this criterion is so high, it is not expected that this award
will be given annually.

Award, click HERE.
MO-CASE Out st anding New Special Educat ion
Administ rat or
The Outstanding New Special Education
Administrator Award is designed to recognize
outstanding directors who have been practicing in
the field of special education for five (5) years or less.
It is expected that the recipient of this award will be a
member of CASE and MO-CASE.
To nominate a deserving colleague for the 2022
MO-CASE Recognition Award, click HERE .
M O-CASE Ou t st an din g LASE Aw ar d
This award is presented in recognition of a Local
Administrators of Special Education (LASE) group
that provides outstanding service to its members,
and support for MO-CASE and CASE initiatives on
behalf of students with disabilities. Consideration

To nominate a deserving colleague for the 2022 MO-CASE
Distinguished Service Award, click HERE.

for this award is based on the rubric for High

MO-CASE RECOGNITION AWARD

To nominate a LASE Group for the Outstanding

The MO-CASE Recognition Award is designed to
recognize and honor significant individual contributions
to the field of special education administration.
Recipients must have had at least 10 years of service and
have made significant contributions to the profession. It
is expected that the recipient of this award will be a
member of CASE and MO-CASE and be active on the
state level and within MO-CASE. This award is designed
to be presented annually.

LASE Group Award, click HERE .

Performing LASE groups.

To nominate a deserving colleague for the 2022 MO-CASE
Recognition Award, click HERE.
FRIEND OF MO-CASE AWARD
The newest of awards presented by the MO-CASE
organization, the Friend of MO-CASE award is
established to recognize the work of an individual who,
while not a special educator, has supported the mission,
vision and advancement of MO-CASE through his/her
work and support of our organization. This award is
designed to be presented annually. To nominate a
deserving colleague for the 2022 FRIEND OF MO-CASE

Please contact Dr. Vicki McNamara,
Past-President at mcnamara.vicki@gmail.com
or Gayle Willey, Executive Director at
gayle.willey@mo-case.org with any questions.

PAGE 10

ADDITIONAL INFORMATION
Pr of ession al Developm en t f r om t h e Pr ogr ess Cen t er
Her e ar e som e pot en t ial r esou r ces w h ich m ay h elp you w it h t h e
2022-2023 sch ool year s.
RE: Using Parent and Youth Feedback to Inform High-Quality Educational Programming for Studentswith Disabilities
-

Using Parent and Youth Feedback to Inform High-Quality Educational Programming for Students with
Disabilities | Progress Center (promotingprogress.org)
Executive Summary Brief
PPT Slides
Webinar

RE: Free Self-Paced Modulesto Leverage Professional Development in 2022-2023
-

https://promotingprogress.org/training
Special Education Directors, Administrators, and Faculty can set up an account to track
in-service and pre-service teachers.
This is still a work in progress but this is included so LEAs can begin planning their August
2022-2023 PD.
SpEd directors are using the PROGRESS Center modules as *pre-work* for their special
educators and using PD in-person time to discuss modules and identify district challenges
and answer questions (think book club). Teachers go through modules self-paced, and
THEN meet with their team to discuss (same with faculty and pre-service teachers).

RE: IEP Tip Sheet Series
-

https://promotingprogress.org/resources/iep-tip-sheet-series
PLAAFPs
Measurable Annual Goals
Measuring Progress Toward Annual Goals
Overview of the Statement of Services & Aids
Explanation of Educational Setting
Participation in Assessment
Dates, Frequency, Location and Duration of Services

Webst er Universit y has a New Program for Missouri?s School Psychological
Examiners t o Become School Perspect ives and Experiences W it h
Special Educat ion: Findings From Parent ,
Caregiver, and Young Adult Focus Groups
Psychologist
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ADDITIONAL INFORMATION

MO-CASE BOARD OF
DIRECTORS
Elected Officers:

L ebanon School D istr ict

President: D r. A shley K rause, Far m ington R 7
Past President: D r. V icki M cN am ara,
Cam denton R I I I

H igher Education Rep: D r. L isa Goran,
Universit y of M issour i

President Elect: M arlena Walley,
R aym ore- Peculiar

H igher Education Rep: D r. L isa Robbins,
Universit y of Central M issour i

Treasurer: D r. Cher i For tney, Franklin Co.
School

H igher Education Rep: D r. R eesha A dam son,
M issour i St ate Universit y

Secretary: L iz Sm ith, R eeds Spr ing School
D istr ict

Charter School Rep: K ar i K raichely, K I PP
Char ter

Appointed Members:

M O CEC Rep: Sally Bloom , Colum bia Public
Schools

Professional Development: D r. Jen Beutel, Platte
Count y

M ACCE/SEAP: A m y W ilson, Colum bia Public
Schools

MO-CASE STAFF

LASE Chair: K insey Cissna, Palm yra R - 1
School D istr ict
LASE Rep: Chr istina H arbour, Sullivan School
D istr ict

Gayle W illey, Executive Director

LASE Rep: Teresa Green, Ste Genevieve School
D istr ict

Karla Arnold, Director of Innovation and Learning (July 1,
2020)

LASE Rep: M indy Gar rett, Poplar Bluff R - 1
School D istr ict
LASE Rep: D r. Tam i Y ates, Special School
D istr ict

Christ i Rodriguez, Conference Planner/Admin Assistant

3550 Amazonas Dr.
Jefferson City, MO 65109

LASE Rep: D r. Ben O ?Connor, Bar ton D ade
Jasper Special Education Cooperative

573-644-7804

Policy and Legislation (co-chair): T ravena
H ostetler, Special School D istr ict

office@mo-case.org

Policy and Legislation (co-chair): D r. Car r ie
Tur ner, Grain Valley

www.facebook.com/missouricase/

AM P/N ew Directors: Jeanne Rother m el, St
L ouis R PD C

www.mo-case.org

@missouricase
@mocase_org

ECSE Rep: Cindy Edw ards, Franklin Count y
Special Education Coop
Communications & Technology: N ick Cott a,
?MO-CASE is a subdivision of the Council of Administrators of Special Education (CASE) A division of the Council for Exceptional Children (CEC).?
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